| - | ‘Iwasable tp fly to San Antonio on Wednesday night to have dinner on the River Walk
FREEDOM TO FLY! - AND MAKEIT BACK IN TlME FOR WORK THE NEXT MORNING!”

All Interns take advantage of FREE, - e o i -@eo,,%eg
unlimited space-available travel to - ; ~ CORPORATE TAX INTERN

anvwherethat?outhwgs’tfliés. - luv WHERE YOU WORK | CAREER DEVELOPMENT

Interns are treated like Interns are challenged to grow
Employees from the very first in their professional lives.

‘ day. Every semester, there Past Interns have written
diedie RO U Culture : : for Southwest publications,
events.that al!ow you to meet proposed procedures for airport
and mingle with other Interns

; compliance, and researched
and Employees from different

2 financial growth opportunities
Departments. Inadd|t|on, Southvwest has a casual in international markets. All of these projects have
dress code 365 days of the year.

!

i
kLA

had a direct impact on Southwest’s success. Interns

are also encouraged to attend events such as Career
~Day, Days in the Field and a Myers- Bnggs type
indicator workshop.

HAVEFUN, GETPAID! gy vy SERVE YOUR COMMUNITY

We value our NoLimits Interns and
all of their contributions. Not only

; do Interns have FUN and enjoy their
UNIVERSUM - ‘work, butthey get pald as well!

Inte‘rns have the chance
to participate in service

; opportunities throughout
the Dallas community. =~

IDEAL EMPLOYER
2012 STUDENT SURVEY




“From the memorable experiences inside the office to
the good times outside the office, the internship was

TRULY THE FLIGHT OF MY COLLEGE EXPERIENCE,
and now my life as a fulltime Employee.”
-Chris .

SAFETY PROGRAM SPECIALIST, FORMER INTERN

} WHY SOUTHWEST? READYT0 JOIN» OUR TEAM?

We are looking for individuals who live the Southwest Way:

An Internship with Southwest Airlines is more than a job— WARRIOR SPIRIT: Good GPA,

WARRIOR™
it’s an opportunity of a lifetime. You will get hands-on Extracurricular involvement ? SOU;%;T/H
experience in your particular field as well as the opportunity and leadership, Previous work S ,5“;%‘1 :
to experience the Fun-LUVing Culture that makes NoLimits experience
one of the most LUV’ed internship programs year after year. SERVANT’S HEART: Give back to

the community, Put others first,
Strive for excellent Customer

o%/g S Service
st FUN-LUVING ATTITUDE: Sense of

SOUTHWESICOMO humor, Self-starter, Energetic

personality, Teamplayer

Never, at any previous jobs,
had | worked at a place with such amazing Pegale.

WHEN | WALKED INSIDE HEADQUARTERS, IT FELT LIKE HOME.
—Braeden M.

COMMUNITY AFFAIRS & GRASSROOTS INTERN

WHEN T0 APPLY

Approximate NoLimits Internship
Application Timeframe | Dates

Fall February-March September-December
Spring | August-September January-April
Summer | November-December | May-August

ualy fere!

Interning at Southwest isn’t just something you

should do for your résumé — Internship positions are available throughout the Company
for a variety of majors. Make sure to read the job
descriptions to see the time commitment, pay, and specific

You'll leave with experience in your field and the requirements for each position. Check out our website for

: v : inas!
knowledge of how important it is to have a Warrior O e

Spirit, Fun-LUVing Attitude, & Servant’s Heart.

-/M@A. f \ Like Us On
TRAINING DEPARTMENT SPECIALIST, FORMER INTERN ) www.facebook.com/NoLimitsInternship

Apply Directly at southwest.com/careers/internships
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